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This Month’s Highlights! 

 

 

 2016 Public Service Week 

 1,000 New Hires Coming 

 2016 NTEU Pocket Calendars 

 Update on QSI Grievance 

 Bills That Matter 

 2016 Lunch & Laptop Bags 

 Becker Professional Education 

The Fight Continues...Are You In? 
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   TEU Chapter 14 members do 

amazing things. You play a vital 

role in meeting some of the nation’s 

most important challenges and op-

portunities. You also play a key role 

in improving--and even protecting--

the lives of your fellow Americans. 

It’s what you do, every day. This is 

why NTEU proudly supports Public 

Service Recognition Week (PSRW) 

each year. Celebrated the first week 

of May since 1985, PSRW has been 

designated by the President and 

Congress as a time to publicly ex-

press the nation’s appreciation of 

government employees and their 

work. (see PSR Week—page 2) 

Lunch Need a Home? 

Un-Organized Calendar? 

You know you want one (or Two). 

Come on up the Union Office and 

purchase one of the best articles of 

swagger this side of the Mississippi!  

The hottest items are the Lunch 

Bags ($3) and the Messengers Bags 

($5)! The Pen & Calendar Sets are 

$2. Purchase YOURS today! 

A Thousand New Hires Coming? 

 

The Agency recently announced a 

hiring campaign of close to 1,000 

employees all based around reasons 

of enforcement. As we continue to 

operate with a constrained budget, 

an area of concern for all of us re-

mains the significant decline in the 

number of employees across the 

IRS. With our budget down more 

than $900 million since 2010, there 

are unmet needs across the IRS and 

there have been few opportunities to 

hire new employees during the last 

six years. The decision to hire more 

enforcement personnel is based on 

several factors. A key element is the 

large number of retirements and 

attrition among enforcement em-

ployees. (see Thousands—Page 2) 
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PSR Week Continued—It’s a fitting 

reminder that federal employees are 

professional, talented and commit-

ted. You contribute to a larger mis-

sion that benefits the entire country. 

You defend our homeland, protect 

our borders, collect the nation’s 

revenue, ensure the safety of our 

natural resources, health, food sup-

ply, financial systems and more. 

Such praise should come more than 

once a year. Chapter 14 is commit-

ted to advancing the message that a 

strong, vital federal workforce--one 

that is respected and supported--is 

essential to moving our country for-

ward. We bring this message to the 

halls of Congress, to every bargain-

ing table and to courthouses where 

we stand up for the rights of federal 

employees. We bring this message 

to the American public with our 

series of award-winning public ser-

vice campaigns, titled "They Work 

for US," showing the value of the 

diverse work being done by federal 

employees. America depends on 

you. And time after time--no matter 

the obstacle--you deliver with pro-

fessionalism, dedication and a keen 

sense of mission. We would like to 

personally thank you for answering 

the call to public service. You can 

be sure that NTEU Chapter 14 will 

continue to spread the word about 

amazing the things you do. 

Page 2 

The IRS recently denied this griev-

ance in its entirety, claiming that 

QSI awards are discretionary and 

that the regulations only require that 

QSIs be processed within a 

“reasonable time” after they are 

approved.  The IRS claims the dis-

cretionary nature of these awards 

means that they may be approved on 

an annual basis, rather than a rolling 

basis as in the past. NTEU Chapter 

14 does not agree with this interpre-

tation, for the reasons stated in the 

initial grievance, and has invoked 

arbitration.  We are in the process of 

scheduling the arbitration hearing 

with IRS and the arbitrator, so we 

will continue to keep you informed. 

Thousands Continued—Now that 

we’re more than halfway through 

this fiscal year, the agency deter-

mined that we have enough re-

sources to hire between 600 and 700 

new employees in our enforcement 

areas. Their first priority for hiring 

this year was to address taxpayer 

service. The agency is able to add 

more than 1,000 W&I employees to 

our taxpayer phone lines after Con-

gress provided $290 million specifi-

cally for taxpayer service, identity 

theft and cybersecurity. In previous 

years, job losses across the agency 

have helped us absorb the funding 

cuts we have received, but left us 

with large gaps in various areas 

across the agency. This year, we’ve 

determined that we have the re-

sources available to hire these em-

ployees as a result of the rate of 

attrition in enforcement and your 

continuing dedication to find effi-

ciencies to help us with the budget. 

To put this in perspective, this will 

be our first significant enforcement 

hiring in more than five years. This 

is a good development for our tax 

system. When you look at the IRS 

overall, every dollar invested in us 

returns at least $4 to the Treasury. 

The numbers are even higher when 

it involves enforcement. Each en-

forcement position typically returns 

almost $10 to the U.S. Treasury for 

every dollar spent—and in many 

instances, much more. This is also a 

good development for our employ-

ees, with two waves of job an-

nouncements. The first will be in the 

next few weeks, with announce-

ments being posted internally and 

externally for many entry-level posi-

tions, primarily in SB/SE. The sec-

ond will be later this year. Please 

stay tuned as we follow this hiring 

initiative and bring you the updates. 

www.facebook.com/NTEUChapter14  www.nteu14.org 

On October 21, 2015, I informed 

you that NTEU had filed a griev-

ance challenging actions the IRS has 

taken to delay the granting of Quali-

ty Step Increases (QSIs) to eligible 

employees.  As you know, the IRS 

announced that beginning on Octo-

ber 1, 2015, it would only approve 

and process QSIs once a year.  In 

addition, the IRS claims that it will 

process QSI awards, once they are 

granted, within a “reasonable time” 

— which the IRS interprets to mean 

at some point in the first quarter of 

FY 17, rather than within 30 days as 

under past practice.  We filed a 

grievance alleging violations of Ar-

ticles 18 and 13 of the 2016 Nation-

al Agreement and of 5 CFR § 531, 

Subpart E.  

Update on QSI Grievance 

http://www.facebook.com/NTEUChapter14
http://www.nteu14.org/
http://www.facebook.com/NTEUChapter14
http://www.nteu14.org/
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Another Becker Professional Education Member Benefit from NTEU 

15% off the Becker Online CPE Catalog Subscription 

Earn CPEs for CPA, CGFM, CIA, CFE, CMA, CDFM 

DoD FM, Yellow Book and more… 

 

With Becker CPE accounting, audit and finance professionals 

receive the timely and relevant knowledge needed to stay ahead. 

 

Take advantage of our Subscription Program for unlimited use of Becker CPE 

 

● Value priced for NTEU Members – 15% off Online Subscriptions 

● On-Demand Course Format $251 per person, per year 

unlimited use subscription (list price $295) 

● Live Webcast and On-Demand $336 per person, per year 

unlimited use subscription (list price $395) 

● All courses are NASBA approved providing CPE certificates 

● Includes over 230 On-Demand courses, 120 Live Webcasts a year 

● Includes streaming video and audio courses 

 

Register at www.becker.com/cpe 

Use CODE: NTEUCPEOD for On-Demand only courses 

Use CODE: NTEUCPEODW for On-Demand and Webcast courses 

 

For more details on this career enhancing program contact 

John Gioeli, jgioeli@becker.com or 

703-407-0440 or Walid Ahmed, wahmed@becker.com, 202-600-2450. 

http://www.facebook.com/NTEUChapter14
http://www.facebook.com/NTEUChapter14
http://www.nteu14.org/
http://www.nteu14.org/
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